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9. Coaching
10 . Mentoring
11 . Counseling
12 . Training
13 . Learning
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14 . Coaching

15 . Skills

16 . Abilities

17 . Knowledge

18. On-The-Job Training
19 . Empathetic listening
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20 . Instruct
21 . gaps in knowledge
22 . Counseling
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23 . Mentoring

24 . Role Model

25 . Coach

26 . Broker

27 . Advocate
28.Learning By Doing
29.Learning By Training
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30.Assessment & Development Center
31 . Competency Based Training (CBT)
%2 recruiting the best people and then finding positions for them
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